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Special Thanks to INTERCONTINENTAL HOTELS GROUP

[NTERCONTINENTAL
HOIELS GROUP

CREATING LEADING PLACES
TO WORK, RELAX AND DREAM.

With over 3,500 hotels in nearly 100 countries, InterContinental Hotels Group To learn more about

is the world’s most global hospitality company. With consistently high investment opportunities with
standards across a breadth of differentiated hotel types, our outstanding InterContinental Hotels Group,
“Family of Brands” meets the diverse needs of leisure, business and please call 1:770-604-2166
extended-stay travelers. Our unique franchise support services and or visit us at; ichotelsgroup.com/
brand-specific marketing strategies are making it possible for our investors development

to reap rewards like never before.

-l indigo.
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ARCHITECTURE, INTERIOR DESIGN, FF&E PROCUREMENT,
TECHNOLOGY AND FINANCING - HFS IS YOUR SINGLE SOURCE.

With the most complete showroom in the industry,
kSifeatures 34,000 sq. ft. of award-winning

ae%ﬁ _ inferior design,

© $2.10 per day*.

~ *Based ona 60 mor 00 purchase option lease with optional 25% down. Subject to credit approval.

HOSPITALITY FINANCE & SALES, LLC  LAS VEGAS, NEVADA  702.871.0030 www.HFSales.com




ATLAS HOSPITALITY GROUP
The Market Leader in California Hotel Sales

R AN S O 24

oSS AR o ) A 5 B e A T A

atatatatatatat o)

mmwr

Pacca Htels/Investco Joint Venture Hotel Pc;rr‘folia Sama Barbara Inn - Resort Palm Springs

% FRABRAVA R E o) Rk B R 0 B B LA AR K HE o
AV RIFF — R OER 0 BB A EAE £ BN B IR -
ST A E A e M kAR R Rl E A G B @k JERT S Wilson Wang

2500 Michelson Drive, Suite 110, Irvine, CA 92612
Telephone: 949-622-3402 ¢ Fax: 949-622-3410
Web: www.atlashospitality.com Email: wilson@atlashospitality.com




OLEVIA 532F

ALSO AVAILABLE:
OLEVIA 527V, 537H & 5421 LCD HDTV

OL_ENVIi.A

olevia.com

-Conta::t; Bobby Chang at 909.859.8449 o bobby.chang@syntaxbrillian.com for additional informat
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President's Letter to the Members

Joseph Fan

Dear Board of Directors, Members and past Presidents,

I would like to thanks all the Board of Directors,
past Presidents, members and vendors for their
wonderful support at the 31st Anniversary of the
THMASC. With everyone's help, we were able to
make the tradeshow and banquet a huge success.
I would also like to extend a very special thanks to
our guests that traveled so far attend: Mr. Steve
Porter from Intercontinental Hotels Group, Dr.
Chang Fu Mei from the Overseas Compatriot Affairs
Commission, and our sister Associations from
Houston and New Jersey. Our tradeshow has
continued to expand each year and is now at the
point where we have outgrown our current
location. We will explore new locations next year
to ensure that all vendors will be accommodated.

To begin the new year, I want to wish all of our
members success with their business. Even with
interests rates rising steadily, our occupancy and
ADR is projected to continue on an upward trend.

On September 13, we will hold another meeting
of the Young Adult Group at the Ritz-Carlton,
Huntington Hotel Pasadena. The purpose of this
group is to have our second-generation hoteliers
network and share ideas.

President's Letter to the Members

In November, we are scheduled to have a
training class at the Four Points Sheraton in
Ventura. It will be a very informative meeting on
how to deal with sexual harassment at the
workplace. Please contact Shirley for more details.

This year we are very pleased to have the
following vendors sponsoring us for 2006-2007:
Intercontinental Hotels Group, CF Kent Hospitality,
AT&T, A-MAC, HFS, Concepts-4, and Syntax
Brillian. With their support it means that we are
able to provide even better training classes and
resources to our members. If you know of any
vendors that are interested in becoming sponsors,
please feel free to direct them to the THMASC

office.

Please remember to visit our website at
www.thmasc.org. It will keep you updated on any
events in the near future. Also, if you have any
hotel related items you would like to sell on our
classified section, please let Shirley know.

I hope that everyone has a great year and I look
forward to seeing everyone soon!
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Chairman £ ¥ &

FF 3 #x Mr. Stephen Hsu

515 West Katella Ave.

Anaheim, CA 92802
(0)714-991-6868(F)714-817-8588
Stephen@ramada-anaheim.com

President €

36, #) & Mr. Joseph Fan

21725 E. Gateway Center Dr.
Diamond Bar, CA 91765
(0)909-860-6255(F)909-612-5730
brightonllc@aol.com

Consultant € 75 4f 4]

af i 32 Mr. Chris Chiu

2 Orchard

Lake Forest, CA 92630
(0)949-462-9500(F)949-273-5898
chiulaxst@yahoo.com

Consultant € % A8 1

#+ & 83 Mr.Herman Lin

9335 Kearny Mesa Rd.

San Diego, CA 92126
(0)858-695-2300(F)858-578-7925
herman.lin@yahoo.com

Consultant & 75 £

J& 5 #k Mr.Robert Lu

4400 Hughes Lane

Bakersfield, CA 93004
(0)661-833-3000(F)661-833-3736
bobktl@aol.com

Vice President &| €&

S # 51 Mr.Tom Wu

705 N. San Gabriel Blvd.
Rosemead, CA 91770
(0)323-887-9235(F)323-887-9236
tomwula@yahoo.com

Vice President &| € &

JEAE F Mr. Gerald Wang

1455 Monterey Pass Rd., #201
Monterey Park, CA 91754
(0)323-268-8886(F)626-446-4068
gwang@vicinn7.com

Vice President &) € &
E EHE Mr. Michael Wang
5325 E. Pacific Coast Hwy

|Long Beach, CA 90804

(0)562-597-3285(F)562-498-7167
mwang(@venquest.com

Vice Prisedent &) ¢ &

JEET S Mr. Wilson Wang

2500 Michelson Dr.,Ste. 110

Irvine, CA 92612
(0)949-622-3402 (F)949-622-3410
Wilson@atlashospitality.com

Auditor #& 4%

F484F  Mr Terry Lee

345 S. Figueroa St.,Suite 100

Los Angeles, CA 90071
(0)213-680-8811(F)213-680-9134
terry@apccusa.com

Treasurer 455

B 4E  Mr. Nicolas Teng

3344 State St.

Santa Barbara, CA 93105
(0)805-687-6611(F)805-687-7116
nickteng@msn.com

Director 3¢ 3

#R #0F Mr.Peter Cheng

1538 E. Lincoln Ave.

Anaheim, CA 92805
(0)714-635-6888(F)714-883-8000

Director 3 3

F iE &6 Mr. Chen-Chun Wang
1402 W. Pacific Coast Hwy.
Wilmington, CA 90744
(0)310-834-3400(F)310-887-2225

Director 2

# 4% Mr Ping Hsin Li

800 South Beach Blvd.

Anaheim, CA 92804
(0)714-995-5700(F)714-826-6021
pinglee0803@aol.com

Director ¥€ 3

s # Mr. Bill Chiang

2845 Supply Ave.

Commerce, CA 90040
(0)323-721-0252(F)323-721-6086
yaochiang@yahoo.com

Director 3 ¥

2 & 4= Mr. Simon Kuo

26328 Oso Parkway

Mission Viejo, CA 92691
(0)949-582-7100(F)949-367-7696
simonkuo8(@aol.com

Director 3% ¥

%] A 7= Mr. Sheng Ping Liu

721 S. Indian Hill Blvd.
Claremont, CA 91711
(0)909-626-243 1(F)909-624-7051
hojo1429@verizon.net

Director 32 3

#|8H 5 Mr. Ben Liu

788 W. Huntington Dr.

Monrovia, CA 91016
(0)626-358-8981(F)626-301-0657
grandoaktreeinn@aol.com

Director 3 ¥

FF 7K H Mr. Sherman Kuo

5447 El Cajon Blvd.

San Diego, CA 92115
(0)619-583-5447(F)619-582-1097

Director 3¥ 3¢

B[ % Mr.Kevin Chiu

1510 E.Colorado St.

Glendale, CA 91205
(0)818-507-6688(F)818-507-8103
alpsvu@yahoo.com

Director ¥ F

P 3 Ms. Amy Wu

705 N. san Gabriel Blvd.

Rosemead, CA 91770

(0) (323) 887-9235(F) (323) 887-9236
amywu326(@hotmail.com

Director 12 3

T35 A Mr.Andy Hsu

3135 E. Main St.

Ventura, CA 93003
(0)805-642-8430(F)805-642-2733
andyshsu@yahoo.com

Director ¥ 3

43t Ms.Jennic Yeh

20530 Earlgate St.,#100

Diamond Bar, CA 91789
(0)909-869-8760(F)909-594-5105
jennieyeh715@yahoo.com

Director 3£ ¥

S4B Ms.Daphne Ng Chan
6090 N. Irwindale Ave.,Ste.F
Irwindale, CA 91702
(0)626-812-7612(F)626-633-7117
Daphne.Ng@sce.com

Director ¥¢ 3

M 35 MR. Scott Hsieh

2818 E. Colorado BI.

Pasadena, CA 91107
(0)626-304-9876(F)626-203-3016

Director ¥ 3F

F A BE Mr.Chris Wang

332 N. Chandler Ave.

Monterey Park, CA 91754
(0)626-202-6723(F)626-457-1607
chris@pabcla.org

Director #£ 3

ffAh % Mr.Kevin Chen

915 S. Disneyland Dr.

Anaheim, CA 92801
(0)714-778-0350(F)714-778-3878
kchen@super8motel.net
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An EDISON INTERNATIONAL® Company
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Get more efficient and save more money

High-efficiency equipment is key to lowering
your energy costs and reducing your energy
use. And helping you obtain high-efficiency
equipment is the key to Southern California
Edison's Business Incentives and Services
program. Designed especially for our business
customers, Business Incentives and Services
offers cash incentives toward the purchase and
installation of qualifying equipment.

Unique Incentive Options
Business Incentives and Services offers two
unique incentive options from which to choose.

22

- we can help!

Standard Performance Contract (SPC) -
The calculated approach is based on the annual
energy savings achieved on a per kWh basis. *
Both pre and post installation inspections are
required before incentives are paid. Applications
must be submitted prior to installation.
Calculated measures are paid based on the
annual amount of kWh saved as follows:
Lighting and lighting controls ~ $0.05/kWh

Air conditioning/Refrigeration  $0.14/kWh
Other equipment (motors VFDs, air
compressors, etc.) $0.8/kWh




Eligible equipment added as new load in an
existing facility qualifies for rebate incentives if
there is no change to the footprint of the
building.

This program is guided by California utility
customers and administered by Southern
California Edison under the auspices of the
California Public Utilities Commission. This
program may be modified or terminated without
prior notice.

Express Efficiency -

The itemized approach is based on the specific
on a per-item basis. Combined incentives
greater than $3,000 requires a post-inspection
prior to the calculated approach for eligible
measure and may be subject to pre-inspection.

Rebate Calculating Tools

For itemized measures, use our online calculator
available at www.sce.com/rebatesandsavings.
Click on the appropriate measure and calculate
your rebate amount.

SPC calculated measures may be estimated
using our SPC Calculation software program. To
request the program on CD-ROM or to
download a copy, visit
www.sce.com/rebatesandsavings.

Eligible Itemized Measures and Equipment
Below are samples of eligible
measures/equipment available for incentive
through Business Incentives and Services

Lighting
Interior high bay 4 or 6 lamp T8 and T5 fixtures
Occupancy sensors, photocells, and time clocks

High efficiency LED exit signs

T8, T5 or T5 high output linear fluorescent
lamps with electronic ballasts

Cold cathode fluorescent lamps

Refrigeration

Gaskets for glass or solid doors for walk-in
coolers and freezers

Strip curtains

Auto-closers for main cooler or freezer doors or
reaching cooler or freezer doors

Night covers for display cases

Air Conditioning
Reflective window film
Variable frequency drives

Food Service

Boilerless/Connectionless steamers

Insulated hot food holding cabinets
Commercial electric fryer

Commercial electric griddle

Commercial electric convection oven
Commercial electric combination over
Commercial ice machines

Commercial reach-in refrigerators and freezers

Free Online Energy Survey

Visit www.sce.com and take our quick and easy
survey to find other ways to help make your
business more energy efficient. Once you
complete the survey, you'll receive a
personalized report online that identifies the
equipment best suited for an energy-efficient
upgrade. You'll also discover the average
upgrade cost, and the estimated annual savings
you can expect.
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On the Up and Up
2005 revenues and profits rise,
but so do expenses.
What does that mean for you?

In 2005, U.S. hotels were able to turn a
healthy 8.8 percent rise in total revenue into
an impressive 15.5 percent increase in profits.
This is one of the largest annual gains in unit-
level profitability in the past 25 years. Unlike
2004, the good news is that a wider variety of
properties are starting to benefit from the
industry upswing during the second year of
recovery.

These findings are based on the 2006
edition of PKF Consulting's Trends in the Hotel
Industry report. Each year since 1936, PKF has
surveyed thousand of hotels across the United
States in an effort to analyze movements in
unit-level revenues, expenses, and profits.

All five property types (full-service, limited-
service, convention, all-suite, resort) in the
Trends survey achieved strong gains in total
revenue, as well as double-digit increases in
bottom-line profits during 2005. Among the
property categories, limited-service hotels
achieved the greatest revenue increase (10.3
percent), while full-service hotels achieved
the greatest profitability increase (19.3
percent). On the other hand, convention
hotels lagged somewhat in terms of revenue
and profit growth in 2005. However, the 7.8
percent gain in revenues and 12.2 percent
increase in profits posted by convention
hotels are still well above the long-term

averages.
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Components of Revenue Growth

For the hotels in PKF's 2005 Trends sample,
a 2.9 percent increase in occupancy combined
with a 7.4 percent increase in ADR to generate
a 10.4 percent increase in RevPAR. This
favorable mix of RevPAR drivers was the
primary reason for the high growth in profits
achieved in 2005. Following typical market
recovery scenarios, we expect ADR growth to
dominate RevPAR increases in the next few
years. In fact, the Spring 2006 Hotel Outlook
forecast prepared by PKF Hospitality Research
and Torto Wheaton Research calls for ADR to
grow 4.7 percent in 2006, while occupancy
growth slows to 1.5 percent. Given this relative
mix of occupancy and ADR, we expect profits
to continue to grow at a double-digit pace.

In 2005, revenues from all other minor-
operated departments were unable to keep
pace with the rise in rooms revenue. The
combined revenues from the food department,
beverage department, telecommunications,
other operated departments, rentals, and
other income increased by 5.6 percent from
2004 to 2005. Since guest count is frequently
the impetus of sales for these supplemental
operated departments, this relatively slow
growth rate can be attributed to the fact that
the number of rooms occupied grew only 2.9
percent in 2005, compared to 4.6 percent in
2004. Fortunately, the cost of operating these
other departments grew just 4.3 percent, thus
indicating  that the  minor-operated
departments did contribute to the increase in
overall hotel profitability.

4:\ 1]

Not contributing to the increase in bottom-
line profits was the telecom department-sales
department dropped 7.6 percent in 2005, the
fifth consecutive year of revenue declines.

Growing Expenses

Operating expenses for hotels in the Trends
sample grew 6.5 percent in 2005, double the
3.3 percent rate of inflation for the year.
Strong growth in revenues was again able to
mask significant increases in the cost of
operating a hotel. The following highlights the
change in select operating expenses during
2005:

“zEa il
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Labor Costs

At 44.6 percent of operating expenses,
labor, and related costs continue to represent
the largest expenses for hotels. Therefore, the
5.1 percent increase in labor and related costs
incurred in 2005 contributed significantly to
the 6.5 percent increase total hotel operating
costs. For the second straight year, the rise in
employee benefits overshadowed the increase
in salaries and wages. In 2005, salaries and
wages paid directly to hotel employees rose
4.6 percent, employee benefits rose 6.4
percent.

Rooms Department Costs

In 2005, rooms department expenses
increased 7.3 percent, the largest increase for
any revenue generating department. Most of
those expenses are variable in nature;
therefore, a portion of the rise in departmental
costs can be attributed to the increase in
business volume. However, since the number
of rooms occupied increased by just 2.9
percent, it must have been inflated salaries
and wages, along with increased staffing that
drove the 5.9 percent increase in labor costs
within this department. In addition, amenity
creep, which impacts the day-to-day operating
expenses of the rooms department, has once
again surfaced.
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Fees

Two of the most significant cost increases
in 2005 were management fees (8.9 percent)
and franchise fees (9.8 percent). This makes
sense since a large portion of these costs are
often charged as a percentage of revenue.
Further analysis reveals some interesting
results.

In the past few years, we have seen royalty
fees and marketing assessments rise and fall
in sync with annual changes in rooms
revenue. However, not moving in-step with
revenue are the charges for guest loyalty
programs. PKF observed an increasing
number of hotels reporting guest loyalty
program charges as a distinct expense item
as this cost becomes more significant. While
hotels appear to be benefiting from the
increased use of loyalty program privileges,
this rise in activity comes at a price.

In 2005, management fees paid by the
hotels in the Trends sample increased by 8.9
percent, compared to an 8.8 percent increase
in revenue. With management fees growing
at a greater pace, it must be assumed that
some management companies earned
incentive management fees in 2005. In fact,
40 percent of the hotels reporting an
incentive management fee in 2005 did not
report one in 2004.




Utility Costs

With newspaper headlines trumpeting the
increasing gas prices daily, hotel owners and
operators are extremely concerned about the
direct and indirect impacts of rising energy
prices. In 2005, hotel utility costs rose 13.6
percent, the largest increase of any individual
expense item on a hotel's financial statement.
The good news is that this increase is still less
than the 27 percent growth rates observed
during the energy crisis of the '70s. The bad
news is that our clients are reporting 20
percent increases in their first quarter 2006
utility bills.

Property Taxes

It appears that municipalities across the
nation have taken notice of the rise in hotel
industry profits and values. In 2005, hotel
property taxes rose 6.2 percent, the largest
increase since 1987. PKF believes two factors
caused a rise in the assessed value of hotel
properties. First, industry profits increased at a
double-digit pace for two consecutive years.
Secondly, the value of hotels being transacted
has grown significantly since 2003, and the
sale of a hotel frequently triggers a re-
assessment.

Insurance

Despite the devastation caused by recent
hurricanes, hotel insurance costs appear to
have stabilized. On average, the hotels in the
Trends sample paid 3.8 percent more for

property and general liability insurance in
2005 than they did in 2004. This follows a
period (1999- 2003) when insurance costs
doubled. While changes in the amount of
benefits paid affects the cost of premiums
charged to hotels, so does the health of the
national economy. With the overall economy
growing like it has the past two years, the
value of the investments made by insurance
companies has risen, mitigating the pressure
to raise premiums.

Profit Recovery Ahead?

PKF sees the U.S. hotel industry starting to
approach the peak of the current recovery
cycle. Growth continues to occur in all major
industry measurements-occupancy, ADR,
RevPAR, and profits. However, the pace of
growth is forecasted to slow down as most
markets begin to exceed their long-term
natural performance levels.

PKF is forecasting revenue growth of 7.6
percent in 2006 and 4.1 percent in 2007. This
is projected to result in profit gains of 14.9
percent and 7.0 percent respectively in 2006
and 2007. Based on this forecast, U.S. hotels
will be achieving a profit of approximately
$14,800 per-available-room in 2006 and
$15,800 in 2007. The 2007 figure is slightly
more than the $15,674 profit level generated
in 2000. On the surface, this appears to be a
recovery. However, in real dollars, it still puts
owners and operators 20 percent behind

where they were in 2000.
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The 560-room Renaissance Esmeralda Resort, in
Indian Wells, was the largest hotel sold in Riverside
County. Because the sale was part of a package, no
individual price was disclosed.

The largest reported sale was the $57 million paid
for the 410-room Wyndham Palm Springs.

Wyndham Palm Springs

San Bernardino County

San Bernardino County, with 17 transactions, had a [
10.5% decline in individual sales.

The median price per room jumped up 68%, the
largest increase of any county in California.

The total sales dollar volume was up over 20% to
$103.2 million




InterContinental Hotels Group Lodging Brands

From overnight trips to extended stays. For
value-minded visits to executive travel. For
eagerly awaited vacations and spur-of-the-
moment getaways. Wherever you go, whatever
the reason, we're there with the perfect place to
stay and a great rewards program, too. Our
Priority Club&reg; Rewards is the only hotel
rewards program that allows members to collect
points or miles at more than 3,500
InterContinental Hotels Group properties around
the world, making it easy to earn exciting trips
and brand name merchandise. So look for our
quality hotels wherever the winds take you.

InterContinental & reg; Hotels & Resorts

InterContinental&reg; Hotels and Resorts offer
an exceptional service for business and leisure
guests seeking a luxury hotel experience. With a
worldwide portfolio of 140 hotels in 75 countries,
InterContinental Hotels and Resorts have been
welcoming frequent international travelers for
more than half a century. A pioneer in the
development of the hotel industry,
InterContinental Hotels and Resorts successfully
blend consistent global standards with the
distinctive culture of their locations to deliver a
truly memorable stay. We know what it takes.

Crowne Plaza & reg; Hotels & Resorts

Crowne Plaza&reg;, located in major markets
worldwide, is THE Place to Meet. Whether it's a
group meeting in the hotel, a one-on-one
meeting with a colleague or clients, or a getaway
with a loved one or friends, Crowne Plaza is the
hotel for people who value the

energy and positive interactions that take place

when people come together. With its wide
variety of premium services and amenities,
including fully-appointed guest rooms with
ample work space, full complement of business
services, excellent dining choices, quality fitness
facilities and  comprehensive — meeting
capabilities, Crowne Plaza and its associates
exceed guest expectations by providing the right
room, the right technology and the right service
to make every stay relaxing, invigorating,
stimulating and filled with positive interactions.

Hotel Indigo & reg;

To experience Hotel Indigo&reg; is to indulge
in high peace. Like your favorite retail store,
Hotel Indigo is dedicated to pleasing you,
changing with the seasons for a sense of growth
and renewal that remains in your spirit long
after you leave.

Holiday Inn & reg;

No matter where you're traveling, you'll find a
familiar place to stay at Holiday Inn&reg; hotels.
With more than 1,500 Holiday Inn full-service
hotels around the world, you will be sure to find
a convenient location offering many features* to
make your stay more enjoyable, including
comfortable guest rooms equipped with
coffeemakers, hair dryers and irons. Today's
Holiday Inn hotel offers travelers full-service
amenities such as - restaurants and room
service, a relaxing lounge, swimming pool, and
fitness center and, for the business traveler,
today's Holiday Inn hotel offers 24-hour
business services, meeting facilities and the
Holiday Inn Meeting PromiseTM. Today's Holiday
Inn offers you more of what you're looking for.




Holiday Inn Select & reg;

Holiday Inn Select&reg; is the hotel partner
for individuals with a passion for business and
an appreciation for value. Located throughout
North and South America near business centers
and airports, Holiday Inn Select&reg; hotels
feature business class rooms, 24-hours business
services, comprehensive meeting facilities and
services.

Holiday Inn SunSpree & reg; Resorts

Whether traveling to a tropical escape or a
mountain getaway, we make it easy for the
entire family to have fun together! Our casual
atmosphere and modern facilities offer all of the
conveniences you're looking for, like a great
restaurant, in-room refrigerator, laundry facility,
expansive pool area, and a variety of
recreational facilities. Our friendly staff and
trained Activities Coordinators schedule
numerous adult events and supervise children's
activities as well,

Holiday Inn Express & reg;

For value-oriented guests who want the Stay
Smart&reg;  experience, Holiday  Inn
Express&reg; is the fresh, clean, and
uncomplicated choice, offering a free breakfast
bar featuring fresh fruit, cereals and pastries, as
well as free local calls within the U.S. There are
over 1000 locations around the globe, and
growing fast.

Holiday Inn Garden Court

Located in Europe and South Africa, each
Holiday Inn Garden Court hotel has a style and
character unique to its location. The Holiday Inn
Garden CourtSM hotels offer quality guest
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rooms, meeting and leisure facilities, as well as
a number of other services and amenities.

Nickelodeon Family Suites by Holiday
Inn

Nickelodeon, the number-one kids brand,
and Holiday Inn&reg; Hotels & Resorts partner
to bring Nick's brand philosophy of putting kids
first in everything it does into all aspects of the
Nick Hotels. The hotels feature the popular
Nickelodeon signature entertainment and style
in a family-friendly, all-suite, resort atmosphere.
Two- and three-bedroom themed
KidSuites&reg;, Daily Nicktoon Character
Breakfast, Kids Eat Free program, waterpark
pools and nightly scheduled Nick shows are
among the unique amenities of these one of a
kind kid-focused resorts.

Staybridge Suites & reg;

Staybridge Suites&reg; is the finest, most
innovative all-suite hotel meeting the needs of
the extended-stay guest. It's ideal for travelers
seeking a residential-style hotel that's perfect
for business, relocation, and vacations. The
amenities include three suite types with fully
equipped kitchens, complimentary breakfast
buffet and evening reception, and 24-hour
business services with high-speed internet
access. So settle in and MAKE IT YOUR
PLACE&reg;

Candlewood Suites&reg;

One look at our spacious studio, one-
bedroom and studio double suites, and you will
realize the Candlewood Suites difference.
Everything from an executive desk to home
entertainment helps guests work smart and
relax. It's OUR PLACE. YOUR SPACE.
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Federal Law Trumps State Statute in
Drug-Free Workplace Court Case

Dana Leisinger
Labor Law Consultant

Our company has a past-offer/pre-hire drug
testing policy. A qualified applicant tested positive
Jor marijuana, but he claims he has a prescription

Jor medical marijuana. Can we rescind our offer?

In November 1996, 56 percent of California
voters approved Proposition 215 allowing the
use of medical marijuana for treatment of
various ailments for which the substance has
been proven to have a certain degree of
efficacy.

Right to Enforce Policy

Drug
Side
Effects
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This is a state law, however (now codified
as Health and Safety Code Section 11362.5 as
the California Compassionate Use Act of
1996). Federal law still holds that marijuana is
an illegal drug and, as such. its use is
punishable.

Marijuana is classified as a Schedule I
substance under the Controlled Substances
Act. Schedule T drugs are those having a high
potential for abuse. Accordingly, employers
have the right to enforce a drug-free policy in
their workforce, even though medical
marijuana use is permitted under state law.




Similar Case Under Appeal

A case currently under appeal involves a
similar situation,

When an employer discharged an employee
after receiving the results of his pre-
employment drug test, the employee sued for
wrongful termination, employment
discrimination and breach of contract. The
employee alleged he was permitted to use
marijuana under his doctor's prescription for
pain.

The situation was complicated by the fact
the employer actually had allowed the
applicant to begin working; therefore, it was
not a matter of rescinding a job offer. but
actual termination.

P
7w
o
)
Jurc)

Labor Law

=

Legitimate Interest

A California appeals court found that the
employer's action was justified. even though
the conduct was permitted under state
criminal laws. The appeals court said
employers have legitimate interests in not

employing persons who use illegal drugs.

Nothing in the state Fair Employment and
Housing Act precludes an employer from
firing, or refusing to hire. a person who uses
an illegal drug. even if state law makes that
use lawful for medicinal purposes.

Because this case is on appeal, it is
advisable to seek legal counsel should this
situation occur. It is an area of the law subject
to change. and employers should exercise
caution before making any decisions.
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Sponsor

A-Mac Hospitality Furniture

CF Kent

InterContinental Hotels Groups
AT&T

InterContinental Hotels Groups
Hospitality Finance & Sales, LLC.
Altas Hospitality Group

Syntax

Vic Inn- Ternational Co.

SDH Hardware Inc.

New York Life

Kenny's Supply Best Bedding
HRH

National PC & Networking Services

Sunny Painting Co.
United Sources Inc.




A SINGLE SOURCE OF COMPLETE LODGING
SERVICEs \ve e it b o

: ; :-R 'A_‘ Sk 1
WAER A REL X

Creating Room of Opportunity VIC INN-TERNATIONAL CO.
serving the California Lodging Industry Since 1976. We have

built a tradition of creating solid opportunity for our clients
and their capital resource. .

HOTEL BROKERAGE
L8 |

$10 + Million

Any Size Motel/Hotel

Can take special Assignment

. MOt%_O_tel,l?fOPert 5:}.-.' .

HOTEL _
MANAGEMENT
Limited to Full Service
Motel/Hotel

Any Size Motel/Hotel

ase call for detail

HOTEL ASSET | MEZZANINE CAPITAL
MANAGEMENT RS
AARHE .

Limited to Full Service
Motel/Hotel

Any Size Motel/Hotel

V' INN-TERNATIOAL CO. 1455 Montérey Pass Rd., Suite 201
. Hospitality Investment group Monterey Park, CA 91754 o
4 VN Tel: 323-268-8886

Fax: 323-268-6188




Jafe PEIE =
Rk L AT
~Kenny's “PPIY

x--:.* e

“Best Bedding
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® Holiday Inn Select Miramar @ Holiday Inn Rancho Bernardo

@ Holiday Inn Express Sea World @ Staybridge Suites Milpitas

@ Staybridge Suites Lake Forest @ Best Western Laguna El Toro Inn
® Ramada Plaza Hotel Anaheim @ Holiday Inn Express Anaheim

Tel: (323) 721-0252 Fax: (323) 721-6086
2845 Supply Ave., City of Commerce, CA 90040



We know we can’t insure the whole world...just yours.

Hilb Rogal & Hobbs Insurance Services of California specializes in

providing insurance to the Hospitality Industry.

O Low-Cost Workers’ Compensation Programs
0 Commercial Packages & Umbrella Programs
O Employment-related Practices Coverages

For a quote on any of your insurance needs,
please contact |oel Brand, Vice President, at

joel.brand@hrh.com or 800-405-0300, ext. 5255.
7250 Redwood Blvd., Ste. 300
o Novato, CA 94945

www.hrh.com

License # 0511289

hilb rogal & hobbs”

PROBLEM SOLVED.

HRH typically acts in an agent's capacity and receives compensation as a representative of one or more insurance companies. HRH may also receive compensation from other sources when acting as an agent. Unless HRH has 3 written agreement
where HRH represents that it will be acting in a broker's capacity and will be compensated only by agreement with the client, or is acting as a wholesaler for other licensed producers, HRH will be acting in an agent's capacily.




(({{ WIRELESS INTERNET )))))

We do wireless Internet for Hotels,
Motels., Big Buildings.....ete.

Security Camera System
See you own property
on Internet

No more
Video Tapes

TIME CLOCK
fEf FIGURE PRINT
OrID Card

H | SE R S Quickbook, etc.

We will beat other estimates Call to schedule a estimate
909-444-7841 CELL: 951-232-0164, 909-919-5888

National PC & Netwmrkilmg Services

servicing hotels/Motel in California since 1993

B A Tom Lin




SUNNY PAINTING CO.¥
&

Residential-Commercialal
Interior & Exterior Specialists

*Houses *Stores
*Condominiums *Hotel & Motel
*APTS *Factories

*Hospitals *High-Rise Buildings
*Warehouses

*Water & Sandblasting® *Difficult Jobs

TAKE ADVANTAGE
OF OUR QUALITY WORK
& LOW PRICES

Call for Free Estimate
Tell: 1(800) 511-1688
(213) 365-8228
(213) 365-9393
(818) 541-1894
(909) 623-5319 Lic. # 621438
Fax: (213) 365-8306  Iully Insured

REFERENCES Commerical & apartment Building:(EXTERIOR)

4.Holiday Inn Express Bakersfield

1, Holiday Inn Select Hotel: 5. Holiday Inn Express Pasadena

-21725 W. Gateway Center Dr., Diamond Bar, CA 91765 BN T
2. Howard Johnson Hotel/ LAX e

-8620 Airport Blvd., Los Angeles, CA 90045 7. Clarion Hotel LAX Airport
3. Holiday Inn : 5249 West Century Blvd.

-38630 Fifth St. -West Palmdale, CA Los angeles, CA 90045

CALL OUR TOLL FREE NUMBER 1-800-511-1688

sunny-painting@sbcglobal.net
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1-800-310-2355 | att.com/LA

A speed for every need.

EXPRESS

Get the high-speed internet experience you're
looking for at a yearlong price that’s less than cable.

Whether you want high-speed internet for basic everyday tasks stich as i
email and web browsing or an even faster connection for downloading 1&

music and online gaming, AT&T has the range of connection speeds and The new \/ at&t
prices you're looking for. From our extremely affordable Express service — as “—!‘/

low as $12.99 a month for 12 months when ordered online — to our Pro and

ultrafast Elite service, we give you the speed you need at a price that's less

than cable. Plus right now if you switch from cable to AT&T Yahoo! High

Speed Internet, you get three months free. (Bill credit applied after three

months’ paid service and receipt of cable bill. Excludes taxes and charges

for premium services,) AT&T. Your world. Delivered:

Your world. Dalivered.”

Bill credit applied after three months’ paid service and receipt of cable bill. Excludes taxes. All offers require qualifying AT&T local phone service. Offers subject to change.
Limited-time offer where available. Taxes, other charges and regulatory cost-recovery fees extra. FOR DETAILS OF ADDITIONAL CHARGES, RESTRICTIONS AND REQUIREMENTS
call 1-866-416-6471 toll-free or visit att.com/offerdetails, ©2006 AT&T Knowledne Ventirac Al rinkte samac.-
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